Fairhaven

Police Record Check Disclosure

Print Name

In accordance with Ontario Regulation 246/22, Section 252 (4) made under the Fixing Long-
Term Care Act, 2021,

I understand and agree that, as a condition of my employment | will advise my
Employer promptly after | have been made aware that | have been,

1. charged or an order has been made against me
2. convicted of or a charge is otherwise disposed of
3. finding of guilt of an act of misconduct

In relation to any of the following:

1. A conviction, offence or charge and outcome of the offence or charge under:
@) the Cannabis Act (Canada);
(b) the Criminal Code (Canada);
(© the Controlled Drugs and Substances Act (Canada); or,
(d) the Food and Drugs Act (Canada).
(e) an act of misconduct

2. Every order of a judge or justice of the peace made against me in relation to an offence
under:

(a) the Cannabis Act (Canada);

(b) the Criminal Code (Canada);

(© the Controlled Drugs and Substances Act (Canada); or,

(d) the Food and Drugs Act (Canada),

(e) an act of misconduct

including any peace bond, probation order, prohibition order or warrant.

| declare that since the initial Police Record Check, | have not been the subject of any charges,
orders, convictions, etc., as set out above.

I understand that this requirement to disclose immediately is an ongoing obligation and that
failure to make this prompt disclosure is a breach of my employment obligations and may result
in disciplinary action up to and including termination of my employment.

Signature Date of Declaration/Disclosure



